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Abstract

The Y)st-century business landscape is evolving at an unprecedented pace, steering Human
Resource Management (HRM) toward a new paradigm centered on “Agile Resilience.” This
theoretical paper, drawing upon an extensive qualitative review of scientific literature from
credible databases such as JSTOR, Google Scholar, ProQuest, and Wiley Online Library,
explores how Agile Resilience can transform the future of HRM and address the fundamental
needs of modern organizations.

The study presents a comprehensive framework based on existing literature, aimed at
enhancing organizational agility, reaction speed, and resilience capacity in the face of
increasing environmental complexity. The core sections of the paper emphasize the necessity
of Agile Resilience, including the examination of organizational needs for adapting to volatile
business conditions and identifying the challenges currently faced by HR professionals.

Furthermore, the paper demonstrates that implementing agile approaches can render HR
practices more dynamic and responsive. It highlights the importance of fostering a culture of
Agile Resilience within HR teams and underscores the key role of technology in supporting
agile HR processes. This study also advocates for the redefinition of HR competencies in the
agile era and provides a set of practical solutions and best practices for implementing Agile
Resilience in HR services.

The findings indicate that for organizations to successfully navigate a constantly changing
environment, they must cultivate a high capacity for adaptability and resilience. This research
comprehensively elaborates on the theoretical and practical implications, addresses existing
limitations, and offers suggestions for future research. In conclusion, the paper emphasizes the
vital role of Agile Resilience in maintaining the efficiency and significance of the HR
profession in the future, calling for a proactive approach in employing flexible solutions to
achieve sustainable organizational success.

Keywords: Agile Resilience, Future of HR, Human Resource Management (HRM), Literature
Review, Organizational Adaptability.
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